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summary

The subject of this analysis is gender mainstreaming in the Economic Reform Programme for
the period 2022-2024 (ERP). The introduction of this report provides the ERP development
process and European Commission and Council of the EU requirements concerning the need
to assess key obstacles. It further includes the impact of measures on gender equality and the
integration of the gender equality perspective into all measures taken to foster employment
and social and health protection. Three aspects were considered.

First, to what extent is the effect on gender equality assessed in identifying key obstacles?
We have come to the conclusion that in no area of the ERP are the effects on gender equality
assessed in the identification of key obstacles.

Second, does the ERP include the relevant indicators and gender disaggregated data which
allow for measuring the gender impact of the proposed measures? We have concluded not a
single structural reform provides indicators relative to the following: participation/represen-
tation of men and women, access to resources and control over these and social norms and
values which are an obstacle to achieving equality. This has resulted in arbitrary assessments
of gender impact with respect to 11 measures.

Third, to what extend do structural reforms contribute to reducing gender inequality in em-
ployment and social and health protection? We have concluded that despite the significant
gender gaps present in all three of the mentioned areas, these gaps remain unidentified. Con-
sequently, by excluding the gender perspective, we have missed out on the opportunity to
use this document as a means by which to eliminate the actual causes of gender inequality.

The ERP has not only failed to include the gender perspective but it was written from an and-
rocentric perspective, which increases the risk of reproducing existing gender inequalities and
discrimination. Finally, we propose the following, prior to the drafting of the next ERP:

1. To organise training for all actors participating in the drafting of the ERP, on the gender main-
streaming cycle and the use of methods and instruments applied in gender mainstreaming,
in practice. Training should include the following topics: gender statistics, gender analysis,
gender impact assessment, gender budgeting, gender-responsive public procurement,
gender indicators, gender monitoring and evaluation.

2. To perform participation/representation analysis, access to resources and control over the
resources of men and women in all areas of ERP. A precondition of gender analysis is the
availability of gender disaggregated data. This is why it is necessary to obtain unavailable or
missing gender disaggregated data: in business statistics; in terms of the labour market (reg-
istered employment by economic activity and modalities of registered employment; month-
ly, quarterly and yearly wages); in the business entities register; in the agricultural holdings
register, etc.
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3. To perform an impact assessment on the social and economic positions of women and men,
for each structural reform. The aforementioned should include an assessment of whether
the implementation of structural reform will have different consequences for women and
men, in, for example, access to education, labour market, pensions, wages, taxes, financing,
social life, housing, social protection (welfare), health, etc. In identifying the impact of certain
measures on women and men, it is necessary to take into account factors of intersectional
discrimination (age, ethnicity, place of residence, disabilities and the like).

4. It is necessary to redesign or substitute analysed structural reforms identified as having a
negative impact on gender or those which will fail to contribute to reducing existing gender
inequalities with measures that will contribute to reducing or eliminating gender inequalities.

5. Gender-sensitive indicators with defined baseline and target values should be formulated
for all gender-relevant measures. The basis for defining gender-sensitive indicators are the
data used in the gender analyses.
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